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Our Corporate Responsibility
Based in Northern Hessen, Germany, Faubel operates worldwide as a family-owned business from the print, paper, film and foil processing industry. Managed by its owners, our company has high ethical standards underpinned by more than 150 years of tradition. Through
our innovative products we pay a significant contribution to health care and technological progress while catering to the needs of the
pharmaceutical, chemical and technical industries. Yet our corporate responsibility goes far beyond that.
In times of increasing global connections and growing societal and environmental challenges we are fully aware of our responsibility as
a business. We want to fulfill our role actively, fully and durably while measuring up to the principles we have set ourselves. In our daily
business we make a point of acting responsibly towards society, our employees, our customers, the environment, and our suppliers.
The present Code of Conduct specifies the standards underlying our ethical conduct. With this document we want to ensure - and
promote - mutual respect, integrity and fairness in our relationships with stakeholders. It goes without saying that we comply with legal
requirements. Besides, we want to set standards and improve continuously, which is why we seek a constant exchange of views with our
stakeholders.
This code pays tribute to the diversity of cultures and values in our staff. Besides, it expresses the responsibility we feel towards society
as a family-owned business with a global orientation. To maintain the high reputation we enjoy with our customers, business partners and
the public, it is essential for every single Faubel employee to act appropriately and responsibly. The purpose of this document setting out
our principles on corporate responsibility is to support such attitudes.
Melsungen, October 2018
Management and Workers Council
Faubel & Co. Nachfolger GmbH
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Scope of Application and Integrity
The Faubel & Co. Nachfolger GmbH Code of Conduct applies to all our corporate activities, both in internal dealings and towards our
business partners. It is compulsory for all members of our staff.
Integrity is part of our corporate culture. We therefore expect our employees to know and adhere to the principles embedded within our
Code of conduct. The values we stand for make our conduct predictable and trustworthy, a point our business partners greatly appreciate.
Faubel‘s Code of Conduct sets out our key corporate principles and standards that all our employees are expected to know. It provides
our employees guidance on their basic ethical and legal duties and gives them support for behaving appropriately in their jobs. Apart from
compliance with legal requirements and other rules or standards, acting ethically is highly valued at Faubel. Corporate responsibility and
leadership underpin and determine our conduct, both internally in relationship to each other and externally in our dealings with business
partners and the public.

Human Rights
Faubel respects and promotes compliance with human rights. The company supports its employees for regarding human rights as universal
values based on internationally acknowledged laws and procedures. Faubel refuses any form of forced or child labor within the company
or at its business partners‘ facilities.
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Discrimination and Respect of Others
The diversity of our employees is a key factor for our success as a global player. Faubel promotes equal opportunity and compliance
with anti-discrimination laws. Our employees are expected to work together cooperatively and constructively.

Employee Representation
We are committed to practicing openness and trust towards employee representatives, to establishing a constructive and cooperative
dialogue with them while striving to maintain a fair balance of interests. Professionalism in our relationship with employee representatives
without any preference or discrimination is embedded in our corporate culture.

Wages and Working Time
Faubel respects the right to adequate pay for work. All employees are paid appropriate wages for the work they do. The company complies with the applicable working time regulations. The shop agreements signed with the works council and the company agreement
concluded with the German union ver.di are guarantees of this.
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Health and Safety
Employee safety is of paramount importance to Faubel. This is why all international and local health and safety requirements as well as the
relevant national working time regulations are to be observed according to the respective legislation in force. Besides, Faubel stands for
continuous improvement in the work environment in terms of ergonomics and safety.

Conflicts of Interest and Corruption
Faubel is concerned that its employees avoid being caught in conflicts of interest or loyalty in their jobs. Gifts and hospitality as well as
any discounts, gratuities, presents, favors, invitations to meals and entertainment may only be given or accepted within the limits defined
by law and/or by the labor legislation if they do not exceed customary business practice, are of no inappropriate value and cannot be
construed as bribes.
Any active or passive corruption or the attempt thereof is strictly prohibited at Faubel. Any infringement will be prosecuted and/or punished
as provided for by labor laws. If an employee finds him or herself in such a situation or becomes aware of it, he or she has to report the
matter to the management and/or to the works council.
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Quality
Superior quality and continuous quality improvement are essential to the growth and success of any enterprise. We rely on our employees to continuously improve the quality of our products and services. In 1994 Faubel obtained the ISO 9001 certification from DQS,
the German Society for the Certification of Management Systems, for the whole company. The requirements from the Code of good
manufacturing practices (GMP) for packaging devised by the „Gütegemeinschaft Pharma-Verpackung“ are implemented in the documentation and processes laid out according to ISO.

Environmental Protection
One of Faubel‘s principles is to protect the environment for the generations to come and respect all the applicable environmental laws
and regulations. To achieve this, Faubel expects its employees and business partners to act in an environmentally considerate manner
and fosters such behaviors.

Suppliers and Subcontractors
Faubel regards social skills and a sense of responsibility as key criteria to building durable business partnerships. We therefore encourage our suppliers and sub-contractors to introduce and implement similar principles. In selecting potential suppliers, our employees
must comply with the instructions to proceed currently applicable. Preference based on kinship or personal friendships is not allowed.
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Fair Competition
We stand for fairness in our relationships with business partners, competitors, and third parties. We therefore support fair and undistorted
competition in accordance with competition and antitrust laws. All our employees have to abide by these rules, too. As a matter of example,
they shall not engage in any talks with competitors where prices or capacity are to be fixed.

Employee Responsibility
Our employees have the right and the obligation to decide and act independently within their own areas of responsibility. They assume
responsibility for everything they do - or choose not to do - within the scope of their duties. It also involves the way they cooperate with
other members of staff. Employees are expected to inform each other about anything they need to know to do their own jobs. Such information does not have to be communicated through the official channels. For tasks involving several areas of responsibility, the employees
concerned have to find an agreement.
At their own initiative, employees shall, as far as possible, keep up to date with developments in the areas within their scope of responsibility. They contribute to optimizing workflow, working conditions and safety at work by formulating ideas and making constructive
criticism. The reputation of our company is largely dependent on the behavior of every employee towards our customers, suppliers, and
society in general.
The co-determination, co-operation and information right of the works council is secured by the respective persons in charge within the
management and the workers council.
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Leadership
We expect all Faubel managers to exemplify the principle of integrity set out in our Code of Conduct, to communicate it clearly and
make sure it is complied with.
Faubel managers act and decide according to corporate goals while making full use of the competencies related to their positions
whenever necessary. They coordinate their colleagues‘ areas of responsibility according to specified goals making sure they adopt
performance-oriented, cost-effective, socially considerate and environmentally friendly attitudes and behaviors.
They set, in cooperation with their teams, assessable targets, define focuses and priorities, provide guidance and help their colleagues
meet the assigned targets. They inform their colleagues in detail, in good time and without being asked, of everything they need to
know to carry out the tasks assigned to them. They will consult with their colleagues on decisions that are particularly wide-ranging or
hard to take.
Managers continuously evaluate their teams‘ scope of responsibilities. This both concerns performance and leadership behavior. Consequently, they have to acknowledge their teams‘ achievements and correct mistakes in leadership and those made by their colleagues
in the technical completion of their jobs by providing objective and constructive criticism. Faubel managers motivate their colleagues
and encourage them - whenever necessary - to put forward suggestions for improvement that may even go beyond their normal duties.
The co-determination, co-operation and information right of the works council is secured by the respective persons in charge within
the management and the workers council.
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